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Conlon, D., Morgeson, F., Wiseman, R., McNamara, G., & Skilton, P. 2004.  Well isn’t that special? Investigating the impact of special issue and regular issue journal articles in the field of management.  The Strategic Management Society Annual Conference, San Juan, Puerto, Rico.

Vaaler, P. & McNamara, G. 2003.  Is dynamic competition greater in technology-intensive industries?  The Academy of Management Conference, Seattle, WA.

Devers, D, Wiseman, R., & McNamara, G. 2003.  Counting Chickens before they hatch: Executive valuation and perception of incentive compensation.  The Academy of Management Conference, Seattle, WA.
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Vaaler, P. & McNamara, G. 2000.  Crisis and competition in strategic decision-making: Credit rating agencies and their response to turbulence in emerging economies.  The Strategic Management Society Annual Conference, Vancouver, BD.  McKinsey/SMS Best Conference Paper Award Honorable Mention.
McNamara, G., Moon, H., & Bromiley, P. 2000.  Banking on commitment: Intended and unintended consequences of an organization’s attempt to attenuate escalation of commitment.  The Academy of Management Conference, Toronto.

Wiseman, R., McNamara, G., & Bellinger, L. 1999.  The influence of variable compensation systems on firm risk-taking: An empirical examination of a reference dependent model of executive compensation.  The Strategic Management Society Annual Conference, Berlin.

McNamara, G. & Vaaler, P. 1999. Competitive positioning and rivalry in emerging market risk assessment.  The Academy of Management Conference, Chicago, IL.

McNamara, G., Deephouse, D., & Luce, R. 1999. The performance implications of core, secondary, and solo firms in cognitive strategic groups.  The Academy of Management Conference, Chicago, IL.

Hodgkinson, G., McNamara, G., & Luce, R. 1999. The cognitive strategic groups construct:  What have we learned so far and where do we go from here?  The Academy of Management Conference, Chicago, IL.
McNamara, G., Luce, R., & Tompson, G. 1998.  On the factors influencing complexity in managerial cognitive strategic groups.  The Strategic Management Society Annual Conference, Orlando, FL.

Linden, F., McNamara, G., & Tompson, G.  1998.  Strategic positioning and organizational factors influencing emerging market risk assessment.  The Strategic Management Society Annual Conference, Orlando, FL.
McNamara, G., Luce, R., & Tompson, G. 1998.  Examining the effect of complexity in strategic group knowledge structures on firm performance.  The Academy of Management Conference, San Diego, CA.

Brabston, M. & McNamara, G. 1997.  The internet as a competitive knowledge tool for managers.  The Decision Sciences Conference, San Diego, CA.

McNamara, G. 1997. Cognitive  diversity within top management teams: The antecedents and consequences in consensus about cognitive strategic groups.  The Academy of Management Conference, Boston, MA.

McNamara, G. 1996.  Testing a model of risk and firm performance in small corporations.  The United States Association for Small Business and Entrepreneurship National Conference, Atlanta, GA.

McNamara, G. & Bromiley, P. 1995.  Risk and return in organizational decision making.  The Academy of Management Conference, Vancouver, BC.
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INVITED PRESENTATIONS (last ten years)

University of Idaho - 2025

University of Illinois Chicago - 2025

University of Texas Dallas – 2024 

Iowa State University – 2024 
Frankfurt School of Finance and Management – 2024


University of Bern – 2024

University of Zurich – 2024

Copenhagen Business School – 2024

University of Kansas – 2023

Plenary speaker at SMS Extension on biases in strategic decision making - 2022

Vienna University of Economics and Business - 2022

Hong Kong Polytechnic University – 2021 

Melbourne Business School – 2020 (cancelled due to COVID)

Iowa State University – 2020 (cancelled due to COVID)

University of Pittsburgh – 2020 (cancelled due to COVID)
University of Michigan – 2019

Cambridge University – 2018

Clemson University - 2017

University of San Diego – 2017

University of Passau - 2017

University of Cincinnati – 2017

NIU Maynooth – 2016

University of Texas at Dallas – 2016

TEACHING
Interests:
Strategic Leadership, Strategic Decision Making, Corporate Strategy, Corporate Governance
PROFESSIONAL ACTIVITIES

Senior Editor:

Journal of Management (2023-2026)
Associate Editor:
Strategic Management Journal (2016-2021)

Academy of Management Journal (2010-2013)

Editorial Board:
Academy of Management Journal (2008-2010, 2013-)

Strategic Management Journal (2007-2010, 2014-2022)

Organization Science (2002-2010)




Academy of Management Review (2008-2010)
Reviewer:
Academy of Management Annual Conference

Strategic Management Society International Conference

Strategic Research Foundation Grant Competition

Journal of Management Studies

Long Range Planning

Journal of Business Research

Member:
Academy of Management

Strategic Management Society

Southern Management Society

SERVICE ACTIVITIES
2025-2026
PhD Coordinator, Department of Management


Member, Research Advisory Board at the Gordon Institute of Business Studies, the University of Pretoria


Member of the Strategic Leadership Idea Development Event Organizing Committee


Member, Michigan State University Dismissal for Cause Standing Panel
2024-2025
Chair of the Strategy Faculty Search Committee

Co-organizer of Broad College Instructors of Excellence Awards


Co-organizer, Management Department PhD brown bag series


Member, Research Advisory Board at the Gordon Institute of Business Studies, the University of Pretoria


Member of the Strategic Leadership Idea Development Event Organizing Committee


Member, Michigan State University Dismissal for Cause Standing Panel
2023-2024
Chair of the Strategy Faculty Search Committee


Member, Broad College Research Committee

Co-organizer of Broad College Instructors of Excellence Awards


Co-organizer, Management Department PhD brown bag series


Member, Research Advisory Board at the Gordon Institute of Business Studies, the University of Pretoria


Member of the Strategic Leadership Idea Development Event Organizing Committee


Member, Michigan State University Dismissal for Cause Standing Panel
2022-2023
Chair, Behavioral Strategy Division of the Strategic Management Society


Co-founder and co-organizer of the Strategic Leadership Idea Development Event Conference in Gainesville, Florida


Member, Broad College Research Committee


Member, Michigan State University Dismissal for Cause Standing Panel
Co-organizer of Broad College Instructors of Excellence Awards


Co-organizer, Management Department PhD brown bag series
2021-2022
Chair, Behavioral Strategy Division of the Strategic Management Society


Member, Broad College Research Committee


Member, Demmer Endowed Professor of Business Review Committee

Member, Broad Graduate Program Strategic Planning Committee


Member of the PhD Admissions Committee for the Department of Management

Co-organizer of Broad College Instructors of Excellence Awards


Co-organizer, Management Department PhD brown bag series

2020-2021
Program Chair, Behavioral Strategy Division of the Strategic Management Society


Chair of a Broad Endowed Professor Review Committee


Member, Broad College Research Committee


Member of the PhD Admissions Committee for the Department of Management

Co-organizer of Broad College Instructors of Excellence Awards


Co-organizer, Management Department PhD brown bag series

2019-2020
Associate Program Chair, Behavioral Strategy Division of the Strategic Management Society


Member, Broad College Research Committee


Member of the PhD Admissions Committee for the Department of Management

Chair of the Strategy Faculty Search Committee


Member of a Broad Legacy Fellow Review Committee

Co-organizer of Broad College Instructors of Excellence Awards


Co-organizer, Management Department PhD brown bag series

2018-2019
Co-Director of the Broad Integrative Fellows Program


Member, Broad College Research Committee


Member of a Broad Endowed Professor Review Committee


Member of the PhD Admissions Committee for the Department of Management

Chair of the Strategy Faculty Search Committee

Executive Committee Member – the Strategic Management Division of the Academy of Management


Member of the Conference Advisory Board for the Strategic Management Society Conference on Strategic Leadership



Co-Chair, SMS Strategic Leadership Conference Early Career Consortium

Co-organizer of Broad College Instructors of Excellence Awards


Co-organizer, Management Department PhD brown bag series

2017-2018
Member of the Review, Promotion, and Tenure Committee of the Broad College


Co-Director of the Broad Integrative Fellows Program 



Member of the PhD Admissions Committee for the Department of Management

Chair of the May Endowed Professorship Review Committee


Member of the Broad School Strategic Planning Sub-Committee for Faculty Development


Executive Committee Member – the Strategic Management Division of the Academy of Management


Co-chair, Strategic Management Division’s Mid-Career Consortium


Member of the Conference Advisory Board for the Strategic Management Society Conference on Strategic Leadership

2016-2017 
Chair of the Review, Promotion, and Tenure Committee of the Broad College


Member of the PhD Admissions Committee for the Department of Management


Co-chair, Business Policy and Strategy Division’s Mid-Career Consortium


Member of the Broad School Strategic Planning Sub-Committee for Faculty Development

2015-2016
Chair of the Review, Promotion, and Tenure Committee of the Broad College

Chair of the Strategy Faculty Search Committee


Member of the PhD Admissions Committee for the Department of Management


Member of the Broad School Strategic Planning Sub-Committee for Faculty Development


Co-chair, Business Policy and Strategy Division’s Mid-Career Consortium

2014-2015
Member, Broad College of Business Dean Search Committee


Member, Review, Promotion, and Tenure Committee of the Broad College

Faculty panelist for the SMS Doctoral Workshop

2013-2014
Chair of the Masters Programs Committee of the Broad College of Business


Member of the PhD Admissions Committee for the Department of Management

2012-2013
Member of the Masters Programs Committee of the Broad College of Business


Member of the PhD Admissions Committee for the Department of Management


Member of the BPS Awards Committee


Faculty panelist for the BPS Doctoral Consortium


Faculty panelist for the WAM Conference Doctoral Consortium

2011-2012
Member of the Masters Programs Committee of the Broad College of Business


Member of the BPS Awards Committee


Faculty panelist for the OMT/MOC Doctoral Consortium

2010-2011
Member of the Masters Programs Committee of the Broad College of Business


Member of the PhD Admissions Committee for the Department of Management


Member of the BPS Awards Committee


Representative at Large for the SMS Corporate Strategy & Governance Interest Group

2009-2010
Member of the Masters Programs Committee of the Broad College of Business


Member of the Strategy Faculty Search Committee


Chair of the Academy of Management Review Best Paper Committee


Representative at Large for the SMS Corporate Strategy & Governance Interest Group

2008-2009
Member of the Undergraduate Programs Committee of the Broad College of Business


Chair of the Academy of Management Review Best Paper Committee

Representative at Large for the SMS Corporate Strategy & Governance Interest Group

2007-2008
Chair of the Undergraduate Programs Committee of the Broad College of Business


Member of the Undergraduate Program Review task force


Member of the PhD Admissions Committee for the Department of Management

Member of the Strategy Faculty Search Committee

2006-2007
Chair of the Undergraduate Programs Committee of the Broad College of Business


Chair of the Entrepreneurship Specialization Committee


Member of the PhD Admissions Committee for the Department of Management

Member of the OB/HR Faculty Search Committee

2005-2006
Member of the Undergraduate Programs Committee of the Broad College of Business

Member of the PhD Admission Committee for the Department of Management

2005
Faculty Panelist at the Business Policy and Strategy Division’s New Faculty Consortium

2004-2005
Chair of Department of Management, Anderson Graduate School of Management

2003-2005
Area Coordinator of the OB/HR Strategy Group, Anderson Graduate School of Management

Member of the MBA Admissions Committee, AGSM


Chairperson of the AGSM Restructuring Committee


Member of the Research Committee of the BPS Division of the Academy of Management

2000-2004
Member of the Innovation and Organizational Change Division Grant Review Panel, The National Science Foundation

2002
Reviewer for the Social Sciences and Humanities Research Council of Canada

2002-2003
Member of the Masters Program Committee, Broad Graduate School of Management

2001-2002
Member, The Best Paper Selection Committee for the Strategic Management Society Annual Conference

1998-2003
Member, Weekend MBA Admissions Committee


Member, Management Department Faculty Search Committee


Member, Management Department PhD Program Admissions Committee

1999-2000
Member, International MBA/MS Task Force


Member, Management Department Chair Search Committee

1996-1997
Member, Library Oversight Committee, UT Chattanooga

Member, MBA Curriculum Design Committee, UT Chattanooga

DISSERTATION COMMITTEES

Savithran Ramesh, Chair (2027)


Hung-Chang Lin, Chair (2026)


Oleksandr Tsaruk, West Virginia University (2024) – University of Idaho

Junghyun Mah, Chair (2023) – Hong Kong Polytechnic University

Alexander Janotte, University of St. Gallen, Co-Supervisor (2022)


Stefan Wuorinen, Chair (2022) – Xavier University

Jennifer Lee, Chair (2022) – University of Texas Dallas

Jooyoung Kim, Co-Chair (2022) Deakin University

Hadi Faqihi, Chair (2021) – King Fahd University

Shi Tang, Cambridge University (2021) – City University of Hong Kong 


Kris Irwin, University of Alabama (2020) – Old Dominion University


Da Huo (2019) – Dalian University

Lingling Pan, Chair (2018) – University of Pittsburgh

Adam Steinbach, Chair (2016) – University of South Carolina

Danny Gamache, Chair (2015) – University of Georgia

Malika Chaudhuri, Marketing (2015) – University of Dayton

Eunjoo Yi, University of Pittsburgh (2015)

Oleg Petrenko, Oklahoma State University (2015) – Texas Tech University

Kalin Kolev, Chair (2012) – Marquette University

Bernadine Johnson Dykes, Chair (2010) – University of Delaware

Michael Mannor (2008) – University of Notre Dame

Mathias Arrfelt (2008) – Arizona State University

Freddy Coronado, Accounting (2007)

Federico Aime (2007) – Oklahoma State University

Cynthia Devers (2004) – Texas A&M University

Debra Rankin, the University of Western Ontario (2003)


Rebecca Luce, Co-Chair (2001) – Texas Christian University
AWARDS
2022 
Associate Editor Exemplary Service Award, the Strategic Management Journal

2018
Broad College Instructor of Excellence Award

2017
Academy of Management STR Division Distinguished Paper Award
2016
Broad College Withrow Teacher-Scholar Award


EMBA Excellence in Teaching Award

2014
SMS Conference Best Conference PhD Paper Award Finalist

2013
Associate Editor Exemplary Service Award, the Academy of Management Journal


JMI Outstanding Scholar Award, the Western Academy of Management
2012
Best Conference Paper, National Business and Economic Society Annual Conference
2011
Finalist for the AOM Conference Best Symposium Award

2010
SMS Best Conference PhD Paper Award


SMS Best Conference Paper for Implications for Practice Award Finalist

2008
Outstanding Reviewer, BPS Division of the Academy of Management
2007
Outstanding Reviewer, MOC Division of the Academy of Management

2004
Article recognized as one of the top fifty articles published in academic business journals in 2003 by Emerald Management Review


Outstanding Professor of the Year, University of California Riverside MBA Student Association
2003
Outstanding Reviewer, BPS Division of the Academy of Management
2002
Outstanding Reviewer, BPS Division of the Academy of Management

2000
McKinney/SMS Best Conference Paper Award Finalist

