PAGE  
14

John R. Hollenbeck
University Distinguished Professor
michigan State University
Eli Broad Professor of Management
Associate Dean of Research

Eli Broad graduate School of Management
Address:
Department of Management



Eli Broad Graduate School of Business



Michigan State University



East Lansing, Michigan 48824-1121

Telephone:
(517) 355-2413

E-mail:

jrh@msu.edu

Education:

1982 - 1984
New York University
Ph.D. in Management
1981

Purdue University
Ph.D. Program in Organizational Behavior (transferred to New York University)
1976 - 1980
St. Bonaventure 
B.A. Psychology



University

Academic Experience:

September, 2011 – present
University Distinguished Professor,




Michigan State University

September, 1999 - 2011
Eli Broad Professor of Management, 




Eli Broad School of Business 




Michigan State University 
September, 1993 - 1999
Professor, Department of Management, Michigan State University  

September, 1989 - 1993
Associate Professor, Department of Management, Michigan State University
September, 1984 - 1989
Assistant Professor, Department of Management, Michigan State University
Professional Affiliations and Experience:


Academy of Management Board of Governors (2010-2012)

Fellow of the Academy of Management

Fellow of the American Psychological Association


Fellow of the Society of Industrial and Organizational Psychology

Editorial and Reviewing Experience:


Academy of Management Journals Committee (2010-2012)


Editor, Personnel Psychology (1997-2002)

Acting Editor, Organizational Behavior and Human Decision Processes (1995)

Associate Editor, Decision Sciences (1999-2005)


Program Chair, HR Division of the Academy of Management (2006)

Program Chair, SIOP (1997)


Program Chair, APA Division 14 (1996)


Editorial Board for Organizational Behavior and Human Decision Processes 


    (1988-1996; 2002 - present) 


Editorial Board for Journal of Applied Psychology (1994-1998; 2002-present)


Editorial Board for Personnel Psychology (1990-1996; 2003-present)


Editorial Board for Academy of Management Review (2004-2006, 2008-present)


Editorial Board for the Academy of Management Journal (1988-1994; 2004-present)

Editorial Board for the Academy of Management Discoveries (2014-present)

Editorial Board for Journal of Management (1993-1996; 2015-present)

Contracts and Grants:
Army Research Institute: $1,600,000 to develop a national infrastructure to support research on interdependence and multiteam systems, 2021.

National Science Foundation: $200,000 to study job design in the field of contact tracing, 2020. 

National Science Foundation: $500,000 to study wearable sensors and within person variability in police officer decision-making, 2019.

Nexus AI: $30,000 seed grant to examine how to build artificial intelligence systems for staffing virtual and distributed teams in the new economy, 2018.   

National Science Foundation: $200,000 extension to continue the study informal social networks in multiteam systems embedded in large-scale scientific research projects, 2015-2016.

Office of Naval Research Grant: $276,000 to study gender integration in male dominated job categories, 2015-2016.

National Science Foundation: $1,080,000 to study informal social networks in multiteam systems embedded in large-scale scientific research projects, 2012-2014.

U.S. Air Force, Air Education and Training Center Grant: $254,000 to conduct research on leadership development at the Senior Non-Commissioned Officer Academy, 2009-2010.

U.S. Air Force, Air Education and Training Center Grant: $533,000 to conduct research on tactical leadership development at the Squadron’s Officer College, 2008-2010.

Society for Human Resource Management (SHRM): $73,000 to study leadership development and the role of critical reflection, 2007.
U.S. Army SBIR Grant: $147,400 to develop optimization strategies and algorithms for normatively engineering models for the design of Army organizations (with Aptima Incorporated), 2006. 

U.S. Air Force ETTAP Grant: $413,000 to develop and test a team leadership simulator to be used for teaching and research purpose at the Squadron Officers College and the Air Force Officer Accession and Training School, 2005.
Department of Defense Research Augmentation Grant: $90,000 to augment the Team Effectiveness Research Laboratory, 2003.

Office of Naval Research Grant: $578,000 to study mechanisms associated with asymmetries in adaptability within team structures, 2003-2005.

Office of Naval Research Grant: $525,000 to study mechanisms associated with facilitating transitions between alternative organizational structures, 2000-2002.

Air Force Office of Scientific Research Grant: $34,000 to study constructs that can be derived from the DDD-TAPS program, 1999.


Office of Naval Research Augmentation Grant: $72,000 to study adaptive team architectures and decision-making processes in distributed contexts, 1999.

Leer Corporation Grant: $18,000 to study factors associated with organizational turnover, 1998.

Department of Defense Research Augmentation Grant: $119,000 to expand the program 

on team decision-making, 1997.


Office of Naval Research Grant: $684,000 to study adaptive team architectures and decision-making processes in distributed contexts, 1997-1999.


Air Force Office of Scientific Research Grant: $39,000 to perform a literature review and 
develop theory on the effects of mixed-sex team composition on team decision-making, 
1995.

Air Force Office of Scientific Research Grant: $29,000 to test the Multilevel Theory of Team Decision Making with mixed-sex AWACS teams, 1995.


Air Force Office of Scientific Research Grant: $452,000 to study team learning and 
decision-making performance in dynamic contexts, 1995-1997.

Department of Defense Research Augmentation Grant: $112,000 to expand the research program on team decision-making, 1993.


Office of Naval Research Grant: $598,000 to study team decision-making processes in distributed contexts, 1993-1996.


Office of Naval Research Grant: $660,000 to study goal setting and decision-making mechanisms in tactical command teams, 1990-1993.


American Board of Emergency Medicine Grant: $45,000 to study the potential of computer-based simulations to capture the constructs tapped by existing procedures used to certify emergency physicians, 1991.


Michigan Department of Public Health Grant: $144,000 to study occupational approaches to reducing lower back disability through testing, training and job design, 1989.


Midwest Chemical Corporation Grant: $20,000 to study different methods of establishing synthetic validity in small business settings, 1985.

Awards:


Michigan State University Distinguished Professor Designation (2011)


Michigan State University Distinguished Faculty Award (2006)


Michigan State University Teacher-Scholar Award (1987)


Broad School of Business, MBA Most Outstanding Faculty Member (2006, 2007)

Broad School of Business, MBA Core Faculty Member of the Year (2008, 2009; 2011, 2012, 2014, 2016)

Broad School of Business Withrow Endowed Teacher-Scholar Award (2002)


Broad School of Business Quality of Excellence Award (2001, 2004, 2012)

McGrath Award for Lifetime Achievement in the Study of Groups, INGroup (2019)

Distinguished Career Service Contributions Award, SIOP (2015)

Mentorship Award, Academy of Management, OB Division (2015)

Thomas A. Mahoney Mentoring Award, Academy of Management, HR Division (2012)

Career Achievement Award, Academy of Management, HR Division (2011)


Honorary Chair of Psychology, University of Amsterdam (2009)
Ulrich and Lake Award for Excellence in HRM Scholarship (2005)


Early Career Award for Contributions to Industrial and Organizational Psychology (1992)
Current Research Interests:


Team structure, team composition and team performance. Self-regulation, goal setting processes and goal commitment. Validity and utility of employee acquisition and separation processes.

Refereed Publications:
Li, Y., Koopmann, J., Lanaj, K., & Hollenbeck, J.R. (in press). An integration-and-learning perspective on gender diversity in self-managing teams: The roles of learning goal orientation and shared leadership. Journal of Applied Psychology 
Hays, N. A., Li, H.*, Yang, X., Oh, K., Yu, A., Chen, Y.R., Hollenbeck, J.R., & Jamieson, B. (in press). A tale of two hierarchies: Interactive effects of power differentiation and status differentiation on team performance. Organization Science. 
Schrock, W.A., Hughes, D.E., Zhao, Y., Voorhees, C. & and Hollenbeck, J.R.( in press) Self-oriented competitiveness: Implications for sales managers," Journal of the Academy of Marketing Science.
Matusik, J., Mitchell, R., Hays, N, Fath, S. and Hollenbeck, J.R. (in press). The highs and lows of hierarchy in multiteam systems. Academy of Management Journal. 

Guo, A., Heidl, R. Hollenbeck, J.R., Howe, M.D. and Yu, A. (in press). When discretionary boundary relationships cease becoming discretionary: The impact of closed ties on informal leadership perceptions. Journal of Applied Psychology.

Matusik, J., Mitchell, R., and Hollenbeck, J.R. (2020). Latent change score models for the study of development and dynamics in organizational research. Organization Research Methods.

Farh, C., Oh, J., Hollenbeck, J.R., Yu, A., Lee, S. and King, D. (2020). Token female voice enactment in traditionally male-dominated teams: Facilitating conditions and consequences for performance. Academy of Management Journal, 63, 832-856.

Lee, S.M., Koopman, J., Hollenbeck, J.R., Wang, L.C., and Lanaj, K. (2020). Construct validation standards and the Team Descriptive Index: Reply to Dowling. Academy of Management Discoveries, 6, 1-3.
Scott, B., Awasty, N., Matta, F. Johnson, R. and Hollenbeck, J.R. (2020). Origins and destinations, distances and direction: Accounting for the journey in the emotion regulation process. Academy of Management Review, 45, 423-446.

Matusik, J., Hollenbeck, J.R. Matta, F., and Oh, J. (2019). Dynamic systems theory and dual change models: Seeing teams and multiteam systems through the lens of Developmental Psychology. Academy of Management Journal, 62, 1760-1788.
Nederveen, A., Hollenbeck, J.R., van Knippenberg, D., Spitzmueller, M., Dimotakis, N., Karam, E., and Sleesman, D. (2019). Hierarchical leadership versus self-management in teams: Goal orientation diversity as a moderator of their relative effectiveness. Leadership Quarterly, 30.
Porck, J., Matta, F., Hollenbeck, J.R., Oh, J., Lee, S. and Lanaj, K. (2019). Social identification in multiteam systems: The role of depletion and task complexity. Academy of Management Journal, 62, 1137-1162. 

Wang, L and Hollenbeck, J.R. (2019). LMX in team-based contexts: TMX, authority differentiation, and skill differentiation as boundary conditions for leader reciprocation. Personnel Psychology, 72, 271-290.
Matusik, J., Heidl, R., Hollenbeck, J.R., Yu, A., Lee, H.W. and Howe, M.D. (2019). Wearable Bluetooth sensors for capturing relational variables and temporal variability in relationships: A construct validation study. Journal of Applied Psychology, 104, 357-387.

Lanaj, K., Faulk, T., and Hollenbeck, J.R. (2018). The benefits of not seeing eye-to-eye: Divergence in risk preferences impacts multiteam system behavior and performance. Academy of Management Journal, 61, 1554-1582.

Sleesman, D.J., Hollenbeck, J.R., Spitzmuller, M., and Schouten, M.E. (2018). Initial expectations of team performance: Specious speculation or framing the future? Small Group Research, 49(5), 600-635.

Mathieu, J., Hollenbeck, J.R. van Knippenberg, D., and Ilgen, D.R. (2017). A century of work groups in the Journal of Applied Psychology. Journal of Applied Psychology, 102, 452-467. 

Chaffin T.D., Heidl., R., Hollenbeck J.R., Calantone R., Howe M., Voorhees C., and Yu, A. (2017). The promise and perils of wearable sensors in organizational research.  Organizational Research Methods, 20, 3-31.
Hollenbeck, J.R. and Wright, P.M. (2017). Harking, tharking and sharking: Making the case for post hoc analyses of scientific data. Journal of Management, 43, 5-18.
DeVries, T., Hollenbeck, J.R., Davison, R.B., Walter, F., and Van der Vegt, G. (2016). Managing coordination in multiteam systems: Integrating Micro and Macro perspectives. Academy of Management Journal, 59, 1823-1844.

Lanaj, K., and Hollenbeck, J.R. (2015). Leadership over-emergence in self-managing teams: The role of gender and countervailing biases. Academy of Management Journal, 58, 1476-1494.

Hollenbeck, J.R., DeRue, D.S., and Nahrgang, J.D. (2015). The Opponent Process Theory of leadership succession. Organizational Psychology Review, 5, 333-363.
Hollenbeck, J.R. and Jamieson, B. (2015). Human Capital, social capital, and social network analysis: Implications for strategic human resource management. Academy of Management Perspectives, 29, 370-385.
Firth, B., Hollenbeck, J.R., Ilgen, D.R., Barnes, C.M., and Miles, J. (2015). Same page, different books: Extending representational gaps theory to enhance performance in multiteam systems. Academy of Management Journal, 58, 813-835.
Koopman, J., Howe, M., Hollenbeck, J.R., and Sin, H.P. (2015). Small sample mediation testing: Misplaced confidence in bootstrapped confidence intervals. Journal of Applied Psychology, 100, 194-202.
Lee, S.M., Koopman, J., Hollenbeck, J.R., Wang. L.C., and Lanaj, K. (2015). The Team Descriptive Index (TDI): A multidimensional scaling approach for team description. Academy of Management Discoveries, 1, 91-116.  

Lanaj, K., Hollenbeck, J.R., Ilgen, D.R., Barnes, C.M., and Harmon, S. (2013). The double-edged sword of decentralized planning in multiteam systems. Academy of Management Journal, 56, 735-757. 

Nahrgang, J.D., Hollenbeck, J.R., DeRue, D.S., Spitzmueller, M., and Jundt, D. (2013). Goal setting in teams: The impact of learning and performance goals on process and performance. Organizational Behavior and Human Decision Processes, 122, 12-21.
Johnson, M.D., Hollenbeck, J.R., DeRue, D.S., Barnes, C.M., and Jundt, D. (2013). Functional versus dysfunctional team change: The role of problem diagnosis and external interventions for self-managed teams. Organizational Behavior and Human Decision Processes, 122, 1-11.
DeRue, D.S., Nahrgang, J.D., Hollenbeck, J.R., and Workman, K. (2012). A quasi-experimental study of after-event reviews and leadership development. Journal of Applied Psychology, 97, 997-1015.
Wagner, J.A. III, Humphrey, S.E., Meyer, C.J., and Hollenbeck, J.R. (2012). Individualism-collectivism and team member performance: Another look. Journal of Organizational Behavior, 33, 946-963.
Davison, R.B., Hollenbeck, J.R., Ilgen, D.R., Barnes, C.M., and Sleesman, D. (2012). Coordinated action in multiteam systems. Journal of Applied Psychology, 97, 808-824.

Dimotakis, N., Davison, R.B., and Hollenbeck, J.R. (2012). Team structure and regulatory focus: The impact of regulatory fit on team dynamics. Journal of Applied Psychology, 97, 421-434.
Hollenbeck, J.R., Beersma, B. and Schouten, M. (2012). Beyond team types and taxonomies: A dimensional scaling approach to team description. Academy of Management Review, 37, 92-106.

Lam, C.F., DeRue, S.D., Karam, E.P. and Hollenbeck, J.R. (2011). The impact of feedback frequency on learning and task performance: Challenging the "More is Better" assumption. Organizational Behavior and Human Decision Processes, 116, 217-228. 

Barnes, C.M., Hollenbeck, J.R., Jundt, D., K., DeRue, D.S., and Harmon, S.J. (2011). Mixing individual and group incentives: Best of both worlds or social dilemma? Journal of Management, 37, 1611-1635.

Humphrey, S.E., Hollenbeck, J.R., Meyer, C.J., and Ilgen, D.R. (2011). Personality configurations in self-managed teams: A natural experiment on the effects of maximizing and minimizing variance in traits. Journal of Applied Social Psychology, 41, 1701-1732.
Hollenbeck, J.R., Ellis, A.P.J., Humphrey, S.E., Garza, A.S., and Ilgen, D.R. (2011). Asymmetry in structural adaptation: The differential impact of centralizing versus decentralizing team decision-making structures. Organizational Behavior and Human Decision Processes, 114, 64-74.
DeRue, D.S., Hollenbeck, J.R., Ilgen, D.R., and Feltz, D.L. (2010). Efficacy dispersion in teams: Moving beyond agreement and aggregation. Personnel Psychology, 63, 1-40.

Tsui, A.S. and Hollenbeck, J.R. (2009). Successful authors and effective reviewers: Balancing supply and demand in the organizational sciences. Organizational Research Methods, 12, 259-275.

Beersma, B., Hollenbeck, J.R., Conlon, D.E., Humphrey, S.E., Moon, H., and Ilgen, D.R. (2009). Cutthroat cooperation: The effects of team role decisions on adaptation to alternative reward structures. Organizational Behavior and Human Decision Processes, 108, 131-142. 

Barnes, C.M. and Hollenbeck, J.R. (2009). Sleep deprivation in teams: Burning the midnight oil or playing with fire? Academy of Management Review, 34, 56-66.

Homan, A.C., Hollenbeck, J.R. Humphrey, S.E., Van Knippenberg, D., Jundt, D., Meyer, C.J., Ilgen, D.R., Johnson, M.D., and Van Kleef, G. (2008). Facing differences with an open mind: Openness to experience, salience of intra-group differences, and performance of diverse work groups. Academy of Management Journal, 51, 1204-1222.
DeRue, D.S., Hollenbeck, J.R. Johnson, M.D., Ilgen, D.R., and Jundt, D.K. (2008). How different team downsizing approaches influence team-level adaptation and performance. Academy of Management Journal, 51, 182-196.

Hollenbeck, J.R. and Mannor, M.J. (2008). Life in the organizational sciences: Achieving consensus on what is reasonable, what is possible and what is absolutely required. Journal of Organizational Behavior, 29, 725-729.
Moon, H, Hollenbeck, J.R., Marinova, S., and Humphrey, S.E. (2008). Beneath the surface: Uncovering the relationship between extraversion and organizational citizenship behavior through a facet approach. International Journal of Selection and Assessment, 16, 143-154.
Barnes, C.M., Hollenbeck, J.R., and Wagner, D.T., DeRue, D.S., Nahrgang, J. and Schwind, K. (2008). Harmful help: The cost of backing up behavior in teams. Journal of Applied Psychology, 93, 529-539.
Hollenbeck, J.R. and Mannor, M.J. (2007). Career success and weak paradigms: The role of activity, resiliency, and true scores. Journal of Organizational Behavior, 28, 933-942. 

Morgeson, F. P., Campion, M. A., Dipboye, R. L., Hollenbeck, J. R., Murphy, K., and Schmitt, N. (2007). Are we getting fooled again? Coming to terms with limitations in the use of personality tests for personnel selection. Personnel Psychology, 60, 1029-1049.

Morgeson, F.P., Campion, M.A., Dipboye, R.L., Hollenbeck, J.R., Murphy, K.R., and Schmitt, N. (2007). Reconsidering the use of personality tests in personnel selection contexts. Personnel Psychology, 60, 683-729.
Humphrey, S.E., Hollenbeck, J.R., Meyer, C.J, and Ilgen, D.R. (2007). Trait configurations in self-managed teams: A conceptual examination of the use of seeding for maximizing and minimizing trait variance in teams. Journal of Applied Psychology, 92, 885-892.

Ellis, A.P.J., Ilgen, D.R., and Hollenbeck, J.R. (2006). The effects of team leader race on performance evaluations: An attributional perspective. Small Group Research, 37, 295-322. 

Johnson, M.D., Hollenbeck, J.R., Ilgen, D.R., Humphrey, S.E., Meyer, C. J., and Jundt, D. K. (2006). Cutthroat cooperation: Asymmetrical adaptation of team reward structures. Academy of Management Journal, 49, 103-120.

Hollenbeck, J.R., DeRue, D.S., and Mannor, M. (2006). Statistical power and parameter stability when subjects are few and tests are many: Revisiting the relationships between CEO personality and firm performance. Journal of Applied Psychology, 91, 1-5.
Ellis, A.P.J., Bell, B.S., Ployhart, R.E., Hollenbeck, J.R., and Ilgen, D.R. (2005). An evaluation of generic teamwork skills training with action teams: Effects on cognitive and skill-based outcomes. Personnel Psychology, 58, 641-672.

Ilgen, D.R., Hollenbeck, J.R., Johnson, M.D. and Jundt, D. (2005). Teams in organizations: From I-P-O Models to IMOI models. Annual Review of Psychology, 56, 517-543.

Moon, H., Hollenbeck, J.R., Humphrey, S.E., Ilgen, D.R., West, B., Ellis, A., and Porter, C.O.L.H. (2004) Asymmetrical adaptability: Dynamic structures as one-way streets. Academy of Management Journal, 47, 681-696.

Hollenbeck, J.R., DeRue, D.S., and Guzzo, R. (2004). Bridging the gap between I/O research and HR practice: Improving team composition, team training and team task design. Human Resource Management, 43, 353-366.  
Moon, H., Hollenbeck, J. R., Humphrey, S., and Maue, B.E. (2003). The tripartite model of neuroticism and the suppression of depression and anxiety within an escalation of commitment dilemma. Journal of Personality, 71, 347-368.

Beersma, B., Hollenbeck, J.R., Humphrey, S.E., Moon, H., Conlon, D.E. and Ilgen, D.R. (2003). Cooperation, competition, and team performance: Towards a contingency approach. Academy of Management Journal, 46, 572-590.
Ellis, A., Hollenbeck, J.R., Ilgen, D.R., Porter, C.O. West, B. and Moon, H. (2003) Team learning: Collectively connecting the dots. Journal of Applied Psychology, 88, 821-835.

Porter, C.O., Hollenbeck, J.R., Ilgen, D.R., Ellis, A.P. West, B.J. and Moon, H. (2003). Backing up behaviors in teams: The role of personality and legitimacy of need. Journal of Applied Psychology, 88, 391-403.

Hollenbeck, J.R., Moon, H., Ellis, A. West, B., Ilgen, D.R., Sheppard, L., Porter, C.O., and Wagner, J.A. (2002). Structural contingency theory and individual differences: Examination of external and internal person-team fit. Journal of Applied Psychology, 87, 599-606.

LePine, J. A. Hollenbeck, J.R., Ilgen, D.R., Colquitt, J.A. and Ellis, A. (2002). Gender composition, situational strength, and team decision-making accuracy: A criterion decomposition approach. Organizational Behavior and Human Decision Processes, 88, 445-475.

Colquitt, J.A., Hollenbeck, J.R., Ilgen, D.R., LePine, J.A., and Sheppard, L. (2002). Computer-assisted communication and team decision-making accuracy: The moderating effect of openness to experience. Journal of Applied Psychology, 87, 402-410.

Klein, H.J., Wesson, M.J., Hollenbeck, J.R., Wright. P.M., and DeShon, R.P. (2001). The assessment of goal commitment: A measurement model meta-analysis. Organizational Behavior and Human Decision Processes, 85, 32-55.

Hollenbeck, J.R. (2000). A structural approach to external and internal person-team fit. Applied Psychology: An International Review, 49, 534-549.


Klein, H.J., Wesson, M.J., Hollenbeck, J.R., and Alge, B.J. (1999). Goal commitment and the goal setting process: Conceptual clarification and empirical synthesis. Journal of Applied Psychology, 64, 885-896.


Fried, Y., Hollenbeck, J.R., Slowik, L.H., Tiegs, R.B., and Ben-David, H.A. (1999). Changes in job decision latitude over time: The influence of personality and interpersonal satisfaction. Journal of Vocational Behavior, 54, 233-243.


Hedlund, J., Ilgen, D.R., and Hollenbeck, J.R. (1998). The effect of computer-mediated versus face-to-face communication on decision making in hierarchical teams. Organizational Behavior and Human Decision Processes, 76, 30-47.


Hollenbeck, J.R., Ilgen, D.R., LePine, J.A., Colquitt, J.A. and Hedlund, J. (1998). Extending the Multilevel Theory of team decision-making: Effects of feedback and experience in hierarchical teams. Academy of Management Journal, 21, 269-282.


Hollenbeck, J.R., Colquitt, J.A., Ilgen, D.R., LePine, J.A., and Hedlund, J. (1998). Accuracy decomposition and team decision making: Testing theoretical boundary conditions. Journal of Applied Psychology, 83, 494-501.

LePine, J.A., Hollenbeck, J.R. and Ilgen, D.R. (1997). Effects of individual differences on the performance of hierarchical decision making teams: Much more than g." Journal of Applied Psychology, 82, 803-811.


Phillips, J., Hollenbeck, J.R., and Ilgen, D.R. (1996). Prevalence and prediction of positive discrepancy creation: Examining a discrepancy between two self-regulation theories. Journal of Applied Psychology, 81, 498-511.


Hollenbeck, J.R., Ilgen, D.R., Tuttle, D., and Sego, D.J. (1995). Team performance on monitoring tasks: An examination of decision errors in contexts requiring sustained attention. Journal of Applied Psychology, 80, 685-696.


Hollenbeck, J.R., Ilgen, D.R. Sego, D., Hedlund, J., Major, D.A., and Phillips, J. (1995).  The multilevel theory of team decision-making: Decision performance in teams incorporating distributed expertise. Journal of Applied Psychology, 80, 292-316.


Wright, P.M., Hollenbeck, J.R., Walz, P.M. and McMahan, G. (1995). The effects of varying goal difficulty operationalizations of goal setting outcomes and processes.  Organizational Behavior and Human Decision Processes, 61, 28-43.


Wright, P.M., O'Leary-Kelly, A.M., Cortina, J.M., Klein, H.J., and Hollenbeck, J.R. (1994). On the meaning and measurement of goal commitment. Journal of Applied Psychology, 79, 795-803.


Barber, A., Hollenbeck, J.R., Tower, S., and Phillips, J. (1994). The effects of interview focus on recruitment effectiveness: A field experiment. Journal of Applied Psychology, 79, 886-896,


Hollenbeck, J.R., Ilgen, D.R., Phillips, J. and Hedlund, J. (1994). Decision risk in dynamic contexts: Beyond the status quo. Journal of Applied Psychology, 79, 592-598.


Hollenbeck, J.R., Ilgen, D.R. and Sego, D.J. (1994). Repeated measures regression:  Enhancing the power of leadership research. Leadership Quarterly, 5, 3-23.


Hollenbeck, J.R., Ilgen, D.R. and Crampton, S. (1992). Lower back disability in occupational settings:  A human resource management view. Personnel Psychology, 45 247-278.


Hollenbeck, J.R., Klein, H.J., O'Leary, A.M., and Wright, P.M. (1989). Investigation of the construct validity of a self-report measure of goal commitment. Journal of Applied Psychology, 74, 951-956.


Hollenbeck, J.R., Williams, C.R., and Klein, H.J. (1989). An empirical investigation of the antecedents of commitment to difficult goals. Journal of Applied Psychology, 74, 18-23.


Stone, E.F., and Hollenbeck, J.R. (1989). Clarifying some controversial issues surrounding statistical procedures for detecting moderator variables. Journal of Applied Psychology, 74, 3-10.


Hollenbeck, J.R. (1989). Control theory and the perception of work environments:  The effects of focus of attention on affective and behavioral reactions to work. Organizational Behavior and Human Decision Processes, 43, 406-430.


Hollenbeck, J.R. and Whitener, E.M. (1988). Criterion-related validation for small sample contexts:  An integrated approach to synthetic validity. Journal of Applied Psychology, 73, 536-544.


Hollenbeck, J.R., Brief, A.P., Whitener, E.M., and Pauli, K. (1988). An empirical note on the interaction of personality and aptitude in personnel selection. Journal of Management, 14, 99-109.


Hollenbeck, J.R. and Whitener, E.M. (1988). Reclaiming personality traits for personnel selection: Self-esteem as an illustrative case. Journal of Management, 14, 81-91.


Hollenbeck, J.R., Ilgen, D.R., Ostroff, C., and Vancouver, J. (1987). Sex differences in occupational choice, pay and worth: A supply-side approach to understanding the male-female wage gap. Personnel Psychology, 40, 715-743.


Hollenbeck, J.R. and Brief, A.P. (1987). The effects of individual differences and goal origin on goal setting and performance. Organizational Behavior and Human Decision Processes, 40, 392-414.


Hollenbeck, J.R. and Williams, C.R. (1987). Goal importance, self-focus and the goal setting process. Journal of Applied Psychology, 71, 204-211.


Hollenbeck, J.R. and Klein, H.J.  (1987). Goal commitment and the goal setting process:  Problems, prospects and proposals for future research. Journal of Applied Psychology, 71, 212-220.


Hollenbeck, J.R. and Williams, C.R. (1986). Turnover functionality versus turnover frequency:  A note on work attitudes and organizational effectiveness. Journal of Applied Psychology, 71, 606-611.


Brief, A.P. and Hollenbeck, J.R. (1985). An exploratory study of self-regulating activities and their effects on job performance. Journal of Occupational Behavior, 6, 197-208.


Brief, A.P. and Hollenbeck, J.R. (1985). Work and the quality of life.  International Journal of Psychology, 20, 199-207.


Stone, E.F. and Hollenbeck, J.R. (1984). Some issues associated with the use of moderated regression.  Organizational Behavior and Human Performance, 34, 195-213.
Book Chapters:

Koopman, J., Howe. M., and Hollenbeck, J.R. (2015). Pulling Sobel up by its bootstraps. In C.E. Lance and R.J. Vandenberg, More Statistical and Methodological Myths and Urban Legends. Oxford: Routledge.
Miles, J. and Hollenbeck, J.R. (2014) Teams and technology. In M.D. Coovert and L.F. Thompson, Psychology of Workplace Technology, pp. 99-117. London: Taylor and Francis.
Hollenbeck, J. R. & Spitzmuller, M. (2012). Team structure: Tight versus loose coupling in task-oriented groups. In S. J. Kozlowski (Ed.), APA Handbook of Industrial and Organizational Psychology (pp. 733-766). Washington, DC: American Psychological Association.
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