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Matta, F., Scott, B., Guo, Z., & Matusik, J. (in press). Exchanging One Uncertainty for Another: Justice Variability 
Negates the Benefits of Justice. Journal of Applied Psychology.  
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Guo, Z., Awasty, N., Cornfield, B., & Johnson, R. A Depletion Perspective on Situational-Dependent Leader 
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